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The stimulus for this paper grew out of one of many informal
conferences with the late Henry P. Porter, one of the bishops of the
Christian Methodist Episcopal Church. Bishop Porter was a serious
student of Methodist Polity. On these occasions he observed that
many ministers of the Christian Methodist Episcopal Church were
woefully lacking in the significance of the basic tenets of Methodist
Itinerancy, even though their very lives were governed by these
tenets. This seemed to have worried "the old man." Then, as if
out of a clear blue sky, he suggested I make a special study of
"The Itinerant System of the Christian Methodist Episcopal Church"
and give the Church the benefit of ray findings. To assure that I
would follow his suggestion immediately, he invited me to give a series
of lectures on the Itinerancy the following summer at Texas College,
Tyler, Texas, during the Pastors* School held in August, 1956.
My indebtedness in the preparation of this paper includes
many people. I must especially thank Mrs. M. Lafayette Harris, widow
of Methodist Bishop M. L. Harris, former librarian at Philander Smith
College, Little Rock, Arkansas, who constantly went beyond the demands
of duty in helping me to find materials for the initial discussion of
the Itinerancy. Also Mr. Wilson Q. Welch, Professor at Fisk Univer¬
sity, with whom it was a privilege to study "The Advantages and
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Disadvantages of Methodist Itinerancy" for six weeks during the Summer
Session at Fisk University in 1961; my considerate, tireless advisor,
Dr. Ralph L. Williamson, Professor of Town and Country Work; the
faithful secretaries; Mrs. Foster M. Barnett and the faculty of the
Interdenominational rheological Center; and my always ready and loyal
wife, Harriett, pust also be accorded deep appreciation.
I am grateful for the privilege of having discussed the seed
ideas of portions of this paper with classes in the Polity of the
Christian Methodist Episcopal Church at the Interdenominational
Theological Center over a period of six years; the Ministers' Classes
held during the Louisiana Leadership Training School, Grambling
College, Grambling, Louisiana, from June 19-2U, I966; and during the
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Statement of the Problem
This is a report of a study of the itinerancy of the Christian
Methodist Episcopal Church. The imnediate problem is to discover the
attitudes of the delegates to the 1966 General Conference toward the
itinerancy of their denomination. The long-range purpose is to iso¬
late and describe these attitudes and to indicate directions to llie
end that they may serve as guidelines in modifying and improving the
itinerancy. This study, therefore, has a practical goal in view.
Importance of the Study
The importance of this study is evident from two points of
view:
1. The widespread restudy of the Church in America at this
time. A distinguished visitor to America ventured the
observation that American educators “are forever pulling
up the flower to examine the roots.“1 This is also true
of American churchmen.
In a review of James Ward Smith and A. Leland Jamison’s
^Gamble Connally, Jr., The Continuing Theological Education of
American Ministers. Report of a Survey (Richmond, Virginia: Union
Theological Seminary, I960), p.l.
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"America's Religious Past," James H, Smylie asserts that
"each generation faces the responsibility of faithfully re¬
examining the past from the perspective of its problems and
for its own purposes," adding that: "Contemporary scholars
are reshaping former interpretations and sharpening instruments
of research for the study of America's religious life."^
2. The origin, natiire and development of the Methodist
itinerancy dictate that it should be reexamined from time to
time. Hensey says that:
The itinerancy was neither a revelation to Wesley
nor a conception by Wesley, but an evolution through
Wesley from germinal truths accidentally discovered.
It did not burst full orbed upon Wesley, nor was it
dropped in his letter box by a celestial postman. The
itinerancy, especially as it exists in the Methodist epis¬
copal Church, has never been static, but fluidic. It
has never assumed the period of development passed. The
itinerancy has not been a closed canon, with fiery anathemas,
to challenge those who would add or subtract. It has not
yet solidified into the final form.2
Definition of Major Terms Used
The General Conference.—The General Conference is the supreme
governing and lawmaking body of the Christian Methodist
Episcopal Chiirch. It meets every four years and manages
and directs the affairs of the church. It is composed of
ministers and laymen in equal numbers, all of whom are
^James Ward Smith and Leland Jamison, "America's Religious
Past," Christian Century, LXXEX (January 13, 1962), 136.
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James A. Hensey, The Layman in the Itinerancy (New York:
The Kethodist Book Concern, 1919)» p.li4.9.
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elected as delegates by the Annual Conferences.
Eveiy Annual Conference is allowed to elect one minister¬
ial member for every 21 ministers of the electing conference;
the laymen elect an equal number of laymen. For instance, if
the New Bedford Annual Conference is permitted to elect two
ministerial members (because it has h2 preacher members), then
laymen of the New Bedford Annual Conference would elect two
laymen, making a total delegation of four.
No person can belong to the General Conference unless he
has been elected to it by one of the Annual Conferences of the
Church. There are no appointive nor ex officio members. The
bishops preside over the General Conference but are not members
of it.
The business of the General Conference is to revise the
Book of Discipline, to make laws, and determine all kinds of
important matters having to do with the ongoing of the Church.
The Annual Conference.—The Annual Conference is the basic body of the
Christian Methodist Episcopal Chvirch. It consists of all the
traveling preachers who are in full connection with it and a
number of lay representatives equal to the number of pastoral
charges in each presiding elder's district. The lay members
are chosen annually by the District Conference, provided that
no one shall be a representative unless he is twenty-five years
of age and who has not been for six years prior to his election
a member of the Christian Methodist Episcopal Church.
Ministers, when once admitted to an Annual Conference, are
members for life. They are known as "traveling preachers."
Every ministerial member of the conference must be appointed
to some charge by the bishop. Ministers can be transferred,
i.e«, moved from one Annual Conference to another, but no
minister can be refused an appointment as long as he is a
member of an Annual Conference.
The Annual Conference, although it has lay members, is
historically a preachers’ conference. Its chief duties have
to do with the ministry and its work — with ministers' charac¬
ters, ministers' retirement, ministers' admission on trial,
ministers' ordination and, most important of all, the station¬
ing of the ministers (making pastoral appointments).l
The Itinerancy.—Hamon says that the itinerancy is the plan of
moving ministers from one field of labor to another. The
itinerancy requires three things: (1) the congregation gives
up its right to select its ministersj (2) the preachers give
up their right to select their fields of laborj and (3) the
appointments are made by competent, impartial, untrammeled
authority (the bishop), whose powers and duties mxast be out¬
lined carefully and ordered by the whole church — the General
Conference.2
^The Discipline of the Christian Methodist Episcopal Church
(Jackson, Tennessee: The Christian Methodist Episcopal Church Publish¬
ing Hcxise, 1962), pp.l7--28.
%olan B. Harmon, Understanding the Methodist Church (Nashville,
Tennessee: Methodist Publishing House, 195^), pp.l03-0ii, 107-09.
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Hensey, another serious student of Methodist Polity, also
sees three fundamental requirements for the itinerancy.
He says that a successful itinerancy demands three things;1,Centralized authorized authority. There must be
ultimate authority, all the better if it be centralized
in a single individual. An itinerancy demands qiiick,
accurate and final decision. Authority m\xst be at the
maximum and appeal at the minimum. This authority English
Methodism had under Mr. Wesley, and the Methodist Episcopal
Church under its bishops has always possessed it.2.Preachers must believe in the itinerancy, and submit
themselves unhesitatingly to its authority.3.There must be a loyal constituency. The church must
have a clear understanding of the itinerancy, what it is and
how it operates, and not only be willing to accept its
many advantages but also endure its incidental disadvantages.
Method and Procedure
The methodology of this study involved social research by
means of the questionnaire method. In preparing the instalment, the
author was guided by the works of Thurstone and Wang and the patient
assistance of his major advisor. After many revisions and several
additions, the instrument was deemed ready for pretesting.
The pretesting of the instrument was administered to one of
the adult group of ministers and laymen and women of Butler Street
Christian Methodist Episcopal Church, Atlanta, Georgia. The question¬
naire was made up of 22 statements. After study, alterations were
made and the questionnaire then took the form of 25 statements.
The questionnaire was then sent to the UlO delegates (205 clerical and
205 lay) to the 19b6 General Conference of the Christian Methodist
^James A. Hensey, The Itinerancy—Power and Peril (New York;
The Methodist Book Concern," 19 )> PP*33“3U.
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JEpiscopal Church.
Because of the geographical locations of the delegates who
reside in 2$ or more states, the instrument was administered by mail
during the months of February and March, 19b6. The covering letter
is given in the Appendix.
Approximately iiO percent of the subjects returned the instru¬
ment immediately. After this, the returns ceased to the point where
the writer attempted to stimulate their flowj this was done by sending
a postcard reminder. By April, 1906, the cut-off date for the return
of the instrument, 200 replies had been received, IS had been returned
because of the lack of a correct mailing address, and 195 subjects
had not responded.
CHAPTER II
THE ORIGIN AND DEVELOPMENT OF THE METHODIST
ITINERANCY
Historical Background
John V'fesley, who, was, under God, the Founder of Methodism,
tells us how the itinerancy began. It originated in 17^0 when a
group of young men came to him "desiring to help him," laboring
where and how he should direct. Those accepted were first called
"helpers" and later "assistants." Later still, the term "preacher"
was applied to them. As the number of preachers increased, the term
"assistant"was applied to a small number in charge of the preachers
on a circuit. In 17U7, Wesley defined an assistant and called him
a "superintendent."
The duties of the helpers were apparently of an informal
nature: probably to assist Wesley in conducting society meetings,
looking after temporal interests, praying with and advising the mem¬
bers in Wesley's absence. Certainly these duties did not include
any preaching at first.
Referring to appointment of men as helpers (later preachers),
Wesley said, "here cotmnenced my power to appoint preachers when and
where and how each should help me while he chose to continue with me
~ for each had the power to go away when he pleased."
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Writing to Reverend Walker, in 1756, Wesley tells why his
preachers had become itinerants. He said:
When I found it to be absolutely necessary for the
continuance of the work which God had begun in my soul,
I permitted several of their brethren whom I believe God
had called thereto and qualified for the work, to comfort,
exhort and instruct those who are athirst for God or who
walked in the light of his countenance. But as the persons
so qualified were few, and those who wanted their assistance
veiy much, it followed that most of these were obliged to
travel continually from place to place.1
"Traveling from place to place" early became one of the
cardinal principles of Methodist Polity. In this connection, Wesley
stated;
We have found by long and constant experience that a
frequent change of preachers is best. This preacher has
one talentj that another. No one whom I ever yet knew
has all the talents which are needful for beginning,
continuing and perfecting the work of Grace in a whole
congregation.2
The father of the Methodist itinerancy felt that frequent
changes in pastoral appointments were not only good for the congrega¬
tion but equally as good for the ministers.
In the "Model Deed" of 1750, Wesley took the first step in
perpetuating the itinerancy. As the tendency to settle became pro¬
nounced, he provided in the "Deed Declaration" (Regulation XT) that
the conference should not appoint any person for more than three
years successively to the use and enjoyment of any chapel and premises
already given to or to be given or conveyed to the Methodist
^Quoted in Frances H. Tees, Methodist Origins (Nashville,




The government of English Methodism, up to the day of
Wesley's death, ,was his private affair. He counseled with the
preachers and rendered a personal decision binding upon all. There
was increasing restlessness toward the close of his long life, but no
open rebellion. Those who wished to, retired — a privilege accepted
by not a few. Wesley stationed the preachers and, in so doing,
permitted neither discussion or sppeal.
Prior to the Revolutionary War, John Wesley exercised
through his representatives the same undisputed power over the Method¬
ist movement in America that he held over English Methodism. After
independence from Britain was achieved, the infirmities of Wesley's
advancing age, the fragmentary knowledge of the whole American situa¬
tion and the urgent demands of the new continent for its own leader¬
ship in both state and chixrch, made it necessary to give the American
movement organic form. Wesley did not hesitate to undertake this
great task. He ordained Thomas Coke "superintendent" of the American
movement and sent him across the seas with instructions to proceed
with the ordination of Francis Asbury to the same office in America.
Coke and Asbury called a conference of the leaders of American
Methodism to meet in Baltimore, Maryland, in December, 178U. This
conference is generally known in Methodist history as the "Christmas
Conference." This conference proved to be the launching pad for
the Methodist Episcopal Church.
^Ibid., p.88.
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Bishop Nolan B. Harmon observes that American Methodism has
come down to the present time by four successive steps,^ three of
which have relevance in this connection.
The First Step, I78U-I808
The minutes of the Christmas Conference, setting up the
Methodist Episcopal Church, were published during the year 1785, using
as the name of the chief office in the church, the word "bishop,"
although referring to Coke and Asbury as "superintendents." In
addition to the introduction of the innovation which the word "bishop"
suggests, the members of the Christmas Conference declared that
bishops, as well as deacons and elders, must first be elected by the
body of preachers, and bishops so chosen must remain responsible to
them (the body of preachers) for their conduct.^
Another innovation produced by the Christmas Conference came
about quite accidentally. None of the American preachers had been
ordained prior to the Conference. The people were clamoring for
the sacraments which their pastors did not have the right to give.
Twelve men were ordained to administer the sacrraents throughout the
Church and, to facilitate their task, the Church was divided into
12 districts.
iNolan B. Harmon, The Organization of the Methodist Church,
2nd. rev. ed. (Nashville, Tennessee: The Methodist Publishing House,
1962). See pp.23-67 for the outline and discussion of the successive
steps in the development of the itinerancy.
^Robert W. Goodloe, The Principles and Development of Church
Government: with Particular Application to Methodism (Nashville,
Tennessee: Cokesbury Press, 1932), pp.107-08.
3lbid., p.ll8
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The work of administration was becoming increasingly diffi¬
cult. Bishop Asbury could no longer visit every church annually^ he
began to cons\ilt the ‘‘elders'* who had valuable information, although
without authority, save in the matter of the sacraments, and the
bishop naturally began to consult them when fixing appointments.^
One of the serious controversies among the leaders of early
Methodism had to do with ''the appointing powers." Commenting upon
this matter, Coke and Asbury wrote:
But why, it may be asked, does the General Conference
lodge the power of stationing the preachers in the
Episcopacy? We answer, on account of their entire
confidence in it. If ever through improper conduct it
loses confidence in any considerable degree, the General
Conference will, upon evidence given, in a proportionable
degree, take from it this branch of authority. But if ever
it betrays a spirit of tyranny or partiality, and this can
be proved before the General Conference, the whole will be
taken from it.^
At this.point, American Methodists modified the policy of
Wesley, reserving to the General Conference the right to determine
how the preachers should be stationed. From the beginning, it has
been thought proper to repose that power in the bishops. But the
stand taken by the first bishops and by the early conference is
that the responsibility for deciding i^at is the best trethod of
stationing the preachers rests upon the church, rather than being
inherent in the Episcopacy.3





if he thinks his appointment is not proper?" The first Methodist
preacher to champion an affirmative reply to this question in any
prominent way was James O'Kelly, v^o did so during the General Con¬
ference of 1792. Wien the question was proposed, apparently a
majority of the preachers favored such regulation. As the discussion
wore on, Mr. O'Kelly and his colleagues evidenced a personal animosity
toward Mr. Asbury. This served to drive away rather than attract
votes for the measure. The motion was defeated and O'Kelly withdrew
from the ministry of the Methodist Church.
Another question of great concern to the fathers was; "What
will be the relation of the presiding elders of a Conl'erence (the
Cabinet) to the bishop?"
Toward the end of his career as superintendent, Asbury used
the Cabinet much as Wesley had dealt with the Conferencej together
they might discuss matters freely, but final decisions were always in
the hands of the chairman of the conference. The General Conference
had delegated to Asbury the responsibility of directing the work of
the Church, and until such authority was taken away by the conference,
he did not propose to share this responsibility with others.
Late in life, Asbury recognized, however, that the advice of
the elders might be helpful. At the Kentucky Conference in l8o5, he
said; "I completed my plans for the coming year and submitted them to
the presiding elders, who suggested but two alterations. May they
be for the best."^
^Ibid., p.136
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The tendency to supplement the wisdom of the general super¬
intendents in the stationing of preachers soon went beyond that
offered by the Cabinet. The preachers themselves and the congrega¬
tions to be supplied gradually came to exert a powerful influence on
the making of appointments.^
The Second Step, l808-l8Uii
In 1808, when the first delegated General Conference was
created, the bishops found the appointive power restricted with refer¬
ence to the outside limit of a preacher's term of appointment. This
had to do with the number of years beyond which a man could not be
reappointed to the same charge. Added to the elements in the Church,
which continued after I808, to opposed the power of the Episcopacy,
was the increasing advocacy for "lay rights." This movement continued
to grow in strength and militancy, reaching its climax in the organiza¬
tion of the Methodist Protestant Church.
From the creation of the office of presiding elder, there was
much discussion about the individuals who would sei^e in the office.
How would they obtain the office? VJhat would their relationship be to
the bishop? IfJhat would their relationship be to their brother preachers?
In the 1820 General Conference, strangely enough, the fight to
decentralize the power of the Episcopacy was joined with an effort to
allow the Annual Conference to elect its own presiding elders. Many
delegates voted for the resolution, nevertheless, it failed to pass.
Coke and Asbury recognized the function of the presiding
^Ibid., p.137-
elders with varying degrees of appreciation. It remained for William
McKendree to recognize the full function and status of this office.
In 1812, he called his presiding elders to meet him when he was pre¬
paring to make the Appointments for the preachers. Thus, originated
"the Cabinet.”
The Two Episcopacies, l814i-1939
The third step in the development of the itinerancy began in
l8ul|, in what some historians have called the bisecting of the Church.
It came to an end in 1939, when the plan of union was adopted as the
constitution of reunited Methodism — The Methodist Church.
In spite of the social and economic background of the Metho¬
dist Church and the Methodist Episcopal Church, South, the development
of the itinerancy during this period of 95 years shows an amazing
parallel. Both relaxed the time limit on the pastorate little by
little and finally abolished it. The limitation of the term of
presiding elders or district superintendents was eventually adopted
by both churches. Both churches were subjected to great pressure
on the part of the local congregations to the end that these congre¬
gations might have direct control in the making of their own pastoral
appointments. Both churches wrestled with the problem of giving the
Cabinet adequate status in relation to making appointments.
These are only some of the situations which engaged the
serious consideration of the two Episcopacies in the development of
the itinerancy.
CHAPTER III
THE ITINERANCY IN THE CHRISTIAN METHODIST EPISCOPAL
CHURCH
Having viewed the origin and development of the itinerancy
in the mainstream of Methodism, we come now to a study of one of its
tributaries — the Christian Methodist Episcopal Church.
The Origin of the Itinerancy
The itinerancy of the Christian Methodist Episcopal Church
was adopted from the Methodist Episcopal Church, South, diiring the
first General Conference of the Colored Methodist Episcopal Church
(now the Christian Methodist Episcopal Church) in 1870.^ The report
of the Committee on Church Organization, which was adopted, contained
the following paragraph:
We request the Bishops to organize our General Confer¬
ence on the basis of the Discipline of the Methodist Epis¬
copal Church, South, in its entire doctrine, discipline,
and economy, making only such verbal alterations and changes
as may be necessary to conform it to our name and the pecu¬
liarities of our condition.2
^The name of the denomination was changed from Colored Metho¬
dist Episcopal Church to Christian Methodist Episcopal Church by action
of the 19i?U General Conference. The Annual Conferences of the Church
later approved the action of the General Conference by their vote.
The name, Christian Methodist Episcopal Church, will be used in the
remaining discussions of this thesis.
^C. H. Phillips, The History of the Colored Methodist Epis¬




The year in which the Christian Methodist Episcopal Church
adopted the Discipline of the Methodist Episcopal Church, South, was
a significant year in Southern Methodism. The I87O General Conference
of the Methodist Episcopal Church, South, passed a resolution giving
the bishops jtidicial power such as is not entrusted to the judicial
councils of the Methodist and the Christian Methodist Episcopal
Churches. The Annual Conferences of the Methodist Episcopal Church,
South, later approved -tiie resolution by their vote. This was given
during the Quadrennium and, at the next General Conference, the bishops
reported that the measure had become part of the constitution of the
Methodist Episcopal Church, South.^
Another innovation which reached full fruition in I87O was
the long struggle for fvill lay participation in the General Conference.
The Development of the Itinerancy
History indicates that the fathers of the Christian Methodist
Episcopal Church were serious when they requested to be cut, as it
were, on the same pattern as the Methodist Episcopal Church, South.
A close study of the history of the Christian Methodist Episcopal
Church will reveal that in matters pertaining to the itinerancy, its
Discipline,Quadrennium after Quadrennium, was almost a replica of
the Discipline of the Methodist Episcopal Church, South, except in
those things which tended to change the authority of the bishops in
relation to making pastoral appointments. It did not and, even to
this day, has not incorporated the liberal ideas of the Methodist
^Goodloe, op.cit., p.l75»
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Episcopal Church, South, into the core of its itinerancy. In other
words, the Christian Methodist Episcopal Church has not kept pace with
the definitive, giant steps taken by the old Methodist Church, South,
in an effort to move their itinerancy out of the category of '*a
benevolent autocracy'* into the invigorating stance of a benevolent
democracy.
Let us compare the core of the itinerancies of the Methodist
and the Christian Methodist Episcopal Churches.
CHAPTER IV
A COMPARATIVE STUDY OF SOME OF THE CURRENT PRACTICES IN
THE ITINERANCIES OF THE METHODIST AND TEE CHRISTIAN
METHODIST EPISCOPAL CHURCHES
Creating District and Appointing Presiding or
District Superintendents
Creating districts and making the appointments of presiding
elders or district superintendents has been the pristine right of
the bishops. The Discipline of the Methodist Church allows the bishop
to maintain the right to form the districts but qualifies this with
two provisos! (1) the bishop must consult with the district super¬
intendents before he announces the formation or grouping of the
separate districtsj and (2) each Annual Conference is to be allowed
to determine for itself how many such district it shall have.^
The Discipline of the Christian Methodist Episcopal Church
gives the bishop the right to form the districts within an Annual Con¬
ference. Parts of his duty as the president of the conference is!
...to see that the Districts be formed according to his
judgement, provided that each district shall contain twelve(12)
self-supporting charges, except districts in mission sections
of Annual Conferences and Mission Conferences. Assignment
of preachers to mission appointments shall not be included
in making up the total number of twelve self-supporting
charges.2
^The Discipline of the Methodist Church (Nashville, Tennessee;
The Methodist Publishing"House, I960), p.l75»




The Fixing of Appointments
Since its beginning, the crucial feature of the itinerancy
has been **the fixing of the appointments of the preachers.'* Since the
days of John Wesley, this has been the great privilege and awesome duty
and, at the same time, the greatest controlling power of the bishop.
Indeed, this is "*the corner stone of his superintendency,'* and, at
the same time, the core of Methodist itinerancy. The Episcopal role
in this regard, however, is reduced in the Methodist Church Discipline.
The appointments can be made by the bishop only "after consultation
with the district superintendents,'* and after all appointments are
first read openly to the Cabinet. Even then such appointments are
not to be made publicly or finally until the district superintendents
have been able to consult with the pastors who are in attendance at
the conference.^
Another innovation which has come to the fore in the Methodist
Church is the place given to lay participation in the making of pastor¬
al appointments. One of the mandatory committees of each Quarterly
Conference is the Committee on Pastoral Relations. One of the most
important functions of this committee is to cooperate with the pastor,
the district superintendent and the bishop in arranging for a change
of pastors when such becomes necessary. More importantly, the commit¬
tee has a voice in deciding when a change of pastors is necessary.2
Ifhe Discipline of the Methodist Church, I960, p.l76.
2lbid., pp.57-58•
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The Discipline of the Christian Methodist Episcopal Church
lists as the second duty of a bishop:
To fix the appointments of the preachers in the Annual
Conferences] no preacher to remain in the same circuit,
station or mission more than six years successively, except
when the presiding Bishop thinks a longer term of service
will promote the welfare of the charge.^
Commenting on the adoption of the constitutional amendment
which bestowed supreme judicial power upon the bishops of the Methodist
Episcopal Church, South, Bishop Harmon observes that this was the era
of strong superintendents who made appointments by personal fiat and
who assumed the power to do so as part of their office.
According to the Discipline, the bishops of the Christian
Methodist Episcopal Church have not moved in relation to making ap¬
pointments from the stance of the bishops of the Methodist Episcopal
Church, South, in I870, Bishops may make important appointments by
their direct will, even to the disregard of the Cabinet, the preacher
involved, and interested committees from the local church.
The awareness of the disparity between the itinerancies of the
Methodist Church and the Christian Methodist Episcopal Church has given
rise to some serious questions: (1) Miy has the Christian Methodist
Episcopal Church lagged behind the Methodist Church in liberalizing
its itinerancy? (2) Goodloe says that one reason American Methodists
adopted the Episcopacy, in the first place, was because they were of
such inherited attitudes of mind as to be most happy i^ile being
iThe Discipline of the Christian Methodist Episcopal Church,
1962, p.52.
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ruled by '‘some one in whom they had confidence.'^ Is this the case
with those members of the Christian Methodist Episcopal Church who
have had the privilege of leadership in General Conferences during the
last 98 years? Could this be what the fathers meant when they referred
to the "peculiarities of our condition?" (3) What is the attitude of
the delegates to the 19b6 General Conference about the state of the
itinerancy of their church? Are they satisfied with it? Would they
like to change it now? Or would they like to wait and change it
later?




THE ATTITUDES OF THE DELEGATES TO THE 1966 GENERAL
CONFERENCE OF THE CHRISTIAN METHODIST EPISCOPAL
CHURCH TOWARD THE ITINERANCY
The primary concern of this study is the attitudes of
delegates to the 1966 General Conference toward the itinerant system.
Their attitudes will be viewed in the light of certain basic prin¬
ciples which govern delegations to any General Conference of the
Christian Methodist Episcopal Church. Attention is called, there¬
fore, to the directions of the Discipline on: (1) the ratio of repre¬
sentation in the General Conference; (2) the method of election; and
(3) the procedure in voting.
The ratio of representation in the General Conference is one
clerical member for every 21 members of the Annual Conference and a
similar number of laymembers (men, women or local preachers). Each
Annual Conference is entitled to one additional member, clerical
or lay, for each major two thirds fraction above the whole number
of 21. Any Annual Conference delegate or delegation not strictly
in accord with these stipulations will not be seated in the General
Conference.
The clerical representatives are elected by the clerical
members of the ^iinual Conference, provided that these representatives
have traveled at least four calendar years from the time they were
22
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received on trial and are in full connection at the time the Annual
Conference is held. The 1^ representatives are elected by the lay-
meitibers of the Annual Conference, provided that these representatives
are 25 years of age and have been members of the Christian Methodist
Episcopal Church at least six years at the time the Conference is
held. The election in every case is by ballot.
The ministers and laymen deliberate in one body but upon a
call of one fifth of the members of the Conference, the lay and
clerical members vote separately and no measure may be passed without
the concurrence of a majority of both classes of representatives.
General Characteristics of the Delegates to the
1966 General Conference
Before the attitudes of the delegates are discussed, it would
perhaps be helpful to give data concerning their general character¬
istics . Tables 1 through 6 reveal the general characteristics of
the delegates to the 1966 General Conference.
Table 1 shows the sex of the delegates by age groups.
The reason for considering such data is to give a picture of the
distribution of the sexes with respect to age groups and to see which
age group contains the greatest number of male and female delegates.
The table shows a total of 156 males, or 78.0 percent, in the age
groups of 25 to 35 to iUi, U5 to 54> 55 to 6ii, 65 and over, and
unknown, and a total of Uu females, or 22.0 percent, in the age
groups of 35 to iiU, k$ to 5U> 55 to 6hf 65 and over and unknown.
^The Discipline of the Christian Methodist Episcopal Church,
1962, pp.17-18.
TABLE 1













No. % No. %
Male 6 3.0 21 10.5 53 26.5 1*2 21.0 23 11.5 11 5.5 156 78.0
Female 5 2.5 20 10.0 10 5.0 5 2.5 h 2.0 1*1* 22.0
Total 6 3.0 26 13.0 73 36.5 52 26.0 28 li*.0 15 7.5 200 100.0
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The table also reveals that the age group ii5 to 5U contains the
greatest number of delegatesj 53j or 26,5 percent, males and 20,
of 10,0 percent females, making a total of 73 delegates, or 36*5
percent of the total number of delegates. The age group 55 to 6U
contains the next greatest number of delegates: ib.2, or 21.0 percent,
males, and 10, or 5»0 percent, females, making a total of 52, or
26.0 percent of the delegates. The tables also shows that there
are 6, or 3*0 percent, males in the age group of 25 to 3h and no
females, and 23, or 11.5 percent, males and 5> or 2.5 percent, females
in the age group of 65 and over, which indicates that the male s ex
group coiiLd sei^e as an index for the youngest and oldest delegates
at the Conference, since there are no females in the 25 to 3h age
group and the ratio of males to females in the 65 and over age
group is 11,5 to 2.5 percent.
The writer feels that the female sex group plays an important
role in church affairs and lies at the base of the power structure of
local churches. Through observation, the writer has experienced
that it is the female sex that encourages the youth, including their
own children, to attend and support church functions. This point is
significant because the perpetuation of the church as an organized
and spiritual body depends upon the youth, and since it is the female
sex group which encourages the youth upon which tomorrow's church
must rest, it plays an important part of the entire church organiza¬
tion. The role of females in the church is not being overemphasized,
but it does appear from observation that females play their role in
support of the church to a greater degree than do the males.
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If the two age groups of to 5U and 55 to 61i are combined,
the male and female delegates would constitute a xiew age group of
U5 to 6k/ containing 95 or kl»S percent males and 30 or I5a0 per**
cent females, making a total of 125, 62.5 percent delegates#
This new age group would contain a susstantial major!t/ of the
delegates present at the General Conference#
The mean age of the ministers, lawmen and lay women is 52*6,
51i#6, and 51*7 years, respectively# It can be seen that the ^an
age of the ministers, laymen and lay women is relatively the same#
The mean age of the total delegates of 53#3 years; this age is lie**
presented in the age group of 1^5 to 5U, which is the largest age
group containing 73 delegates#
Table 2 shows by level of education of the delegates,
which is important in that it reveals the academic achievement of
both male and female delegates# The delegates are distributed over
5 educational levels *— elementary and high school, college, graduate
school and unknown and the table shows that the greatest number of
male and female delegates achieved a college level education# Sixty-
three, or 31*5 percent males, and 16 or 9#0 percent females completed
college# The table reveals that 9 or li#5 percent, males completed
elementary school, while no women ended their education at the ele¬
mentary level, which implies that the women delegates fall into a
higher educational group# Twenty-three percent of the delegates
uho were male completed graduate work idille only 2#5 percent of the
delegates who were female completed graduate work# The majority of
the women completed high school while the majority of the males com¬
pleted college
Table 3 shows church relation by sex, the significance of fhich
TABLE 2
NUMBER AND PERCEl^TAGE OF MALES AND FEMALES WHO












"NoT ^ “noI T “NoT T"Ho: W~Uo^ ^ “UoT
Male 9 U.5 3h 17.0 63 31.5 hS 23.0 h 2.0 156 78.0
Female 21 10,B 18 9.0 5 2.5 liU 22.0
Total 9 ii.5 55 27.5 81 liO.5 51 25.5 U 2.0 200 100.0
TABLE 3
NUMBER AND PERCENTAGE OF MALES kW FEIiALES WHO











59 29.5 hh 22.0
97 ii8.5
103 51.5
156 78.0 Uii 22.0 200 100.0
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is to show the number of males and females which were ministers or
laymenbers* The table shows that there were 97 or 1;8*8 percent
males )dio were ministers and 59 or 2f»5 percent males vho were lay¬
men, which indicated that out of the total of 200 delegates, 156 or
78.0 percent of the delegates were male which is a considerable
majority and UU ir 22 percent were female* Of the 156 delegates, 97
or U8*5 percent were ministers and 59 or 29*5 percent were laymen
which shows that ministers outnumbered the male laymen* The table
shows that no women were ministers; however, of the total 2000
delegates, laymen (male and female) outnumbered ministers (male
only) by a ratio of 103 to 97 or 5l*5 percent to 48*5 percent*
Table U shows age groups by level of education* These
data are important because they show tiie distribution of the educa¬
tional levels of the delegates, that is, elementary or high school*
college, graduate school or unknown over the six age groups. The
table revelas that the age group of hS to 54 contains the greatest
number of delegates with the highest achievement (college) academi¬
cally —28 or 14*0 percent*
Table 5 shows church relation by age groups, that is, the
distribution of delegates who were ministers or laymen over the six
age groups* It reveals that the age group of 45 to 54 contains the
greatest number of ministers and laymen*
Table 6 shows the level of education by church relation and
gives the distribution of ministers or laymen in the various educa¬
tional groups* The figure s reveal that a greater number of ministers
(49 or 24*5 percent) completed college than did laymen (32, or l6*0
TABLE 1*
MJMBER AND PERCENTAGE OF DEIEGATES IN EACH AGE GROUP WHO CQE-IPLETED






















School — 1 0.5 1 0.5 k 2.0 3 1.5 • — 9 lt.5
High School 1 0.5 3 1.5 23 11.5 15 7.5 8 U.o 5 2.5 58 27.5
College 1 0.5 11 5.5 28 lU.o 21 10.5 15 7.5 5 2.5 81 ito.5
Graduate
School k 2,0 11 5.5 21 10.5 11 5.5 2 1,0 2 1.0 51 25.5
Unknown 1 0.5 ' . 3 1.5 it 2.0
Total 6 3.0 26 13.0 73 36.5 52 26.0 28 lU.O 15 7.5 200 100.0
TABLE 5
NUMBER AND PERCMTAGE OF DELEGATES IN EACH AGE GROUP MIO ARE
MINISTERS OR LAIMMBERS
Church Age Group Total
Relation 2^-31;








No. % No. %
Ministers k 2.0 12 6.0 37 18.5 25 12.5 Ih 7.0 5 2.5 97 U8.5
Laymembers 2 1.0 ih 7.0 36 18.0 27 13.5 lli 7.0 10 5.0 103 51.5
Total 6 3.0 26 13.0 73 36.5 52 26.0 28 11;.0 15 7.5 200 100.0
o
TABLE 6
NtJMBER AND PiiRCENTAGE OF MINISTERS OR LAIMEMBERS
WHO COMPLETED ELEMENTARY OR HIGH SCHOOL, OR



















Ministers 2 1.0 Hi 7.0 ii9 2ii.5 30 15.0 2 1.0 97 li8.5
Laymenibers 7 3.5 la 20.5 32 16.0 21 10.5 2 1.0 103 51.5
Total 9 kS 55 27.5 81 iiO.5 51 25.5 ii 2.0 200 100.0
percentj whereas a greater number of laymen completed their education
at the high school level (iil, or 20.5 percent) than did ministers (1U>
or 7»0 percent).
Having given an overall picture of the general characteristics
of the delegates to the 1966 General Conference, their attitudes to
the itifterancy will be discussed.
Attitudes of the Delegates to the 1966
General Conference
The attitudes of the delegates toward aspects of the itinerancy
were obtained from their responses to some of the statements in the
questionnaire (see Appendix). The ten statements chosen from the
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original 25 statements in the questionnaire are being considered in
this study because the writer believes that the heart of the itinerant
system has to do with the making of pastoral appointments and the
tenure of pastors, presiding elders and bishops.
In the original questionnaire, responses coxild be given
in the following manner: strongly agree, agree, undecided, disagree
and strongly disagree) however, in the tables which follow, the
categories of strongly agree and agree were combined to form the
category "agree'* and the categories of strongly disagree and disagree
were combined to form the category '•disagree.'* The category "un¬
decided" forms the third category.
Table 7 shows the attitudes of the delegates by sex, age
group, education and church relation to Statement 16 of the question¬
naire :
"The bishop should appoint preachers to charges after con¬
ferring with his cabinet (all of the presiding elders) in
official session.
The data show that an overwhelming mqj ority of males and
females (88.0 percent) agreed with the statement as opposed to a total
of undecided and disagreed of 12.0 percent) an overwhelming majority
of the various age groups (87.5 percent) agreed with the statement
as opposed to a total of undecided and disagreed of 12.5 percent) an
overwhelming majority of delegates in the various educational levels
(88.0 percent) agreed with the statement as opposed to a total of un¬
decided and disagreed of 12.0 percent; and an overwhelming majority
of ministers and laymen (church relation - .88.0 percent) agreed with the
statement as opposed to a total of undecided and disagreed of 12.0
TABLE 7
RESPONSES TO STATET'ENT 16, BY SEX, AGE GROUP, EDUCATIONAL
LEVEL AND CHURCH RELATION
Category Agree
Undecided Disagree Total
No. No No. No.
Sex:
Males 137 87.8 8 5.1 11 7.1 156 100.0
Females 39 88.6 5 li.U — itii 100.0
TOTAL 176 88.0 13 6.5 11 5.5 200 100.0
Age Group:
25-3U yrs. U 66.7 1 16.6 1 16.6 6 99.9
35-Uii 2h 92.3 1 3.8 1 3.8 26 99.9
6k 87.7 5 6.8 1: 5.5 73 100.0
55-6U hs 85.5 h 7.7 2 3.8 52 100.0
65-over 26 92.8 1 3.6 1 3.6 28 100.0
Unknown ll 73.S 1 33.0 2 13.3 15 99.9
TOTAL 176 8|.P 13 11 5.5 200 100.0
Education:
Elementaiy School 8 88.9 - - 1 11.1 9 100.0
High School 50 90.9 2 3.6 3 ii.5 55 100.0





Agree Undecided Disagree Total
No. No. No. % No.
Graduate School h3 Qh.O h 7.5 h 7.5 6l 100.0
Unknown 3 75.0 * 1 25.0 U 100.0
TOTAL 176 88.0 lii 7.0 10 5.0 200 100.0
Church Relation:
Ministers 87 89.6 5 5.2 5 5.2 97 100.0
Laym.en 89 86.U 8 7.8 6 5.8 103 100.0
TOTAL 176 88.0 13 6.5 11 5.5 200 100.0
percent.
A closer scrunity of Table 7 reveals certain significant
facts. When studied in terms of church relation — ministers and
laymen — we find that 87, or 89-6 percent,of the ministers agreed
that the bishop should appoint preachers to charges after conferring
with his cabinet (all the presiding elders) in official session. Five,
or 5»2 percent, were, undecided, 5, or 5*2 percent, disagreed. Ob¬
viously, the vast majority of the ministers agreed with the statement.
The data also reveals that 89, or 86.U percent, of the laymen agreed,
as opposed to 8, or 7.8 percent,, who disagreed. The data justifies
the conclusion that although there is a slight variance in degree,
both ministers and laymen agree with Statement 16 by a large majority.
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Table 8 shows the attitudes of the delegates by sex, age
group, education and church relation to Statement 12 of the question¬
naire:
'•The bishop should confer with each preacher before making
his pastoral appointment.”
The data show that an overwhelming majority of males and
females (87.0 percent) agreed with the statement as opposed to a total
of undecided and disagreed of 13.0 percent; an overwhelming majority
of the various age groups (86.0 percent) agreed with the statement as
opposed to a total of undecided and disagreed of lii.O percent; an over¬
whelming majority of delegates in the various educational levels (87.0
percent) agreed with the statement as opposed to a total of undecided
and disagreed of 13.0 percent; and an overwhelming majority of
ministers and laymen (87.0 percent) agreed with the statement as
opposed to a total of undecided and disagreed of 13.0 percent.
When Statement 12 is considered in the same light as Statement
16, the table reveals that 82, or 8i|.5 percent, of the ministers agreed,
while 6, or 6.2 percent, were undecided and 9, or 9.3 percent, disagreed.
V7ith regard to the laymen, 92, or 89.3 percent, agreed, while 9, or
8.7 percent, were undecided and 2, or 1.9 percent, disagreed. This
indicates that the large majority of ministers and laymen agreed with
the statement involved.
Table 9 shows the attitudes of the delegates by sex, age group,
educational level and church relation to Statement 10 of the question¬
naire ;
TABLE 8
RESPONSES TO STATMENT 12, BY SEX, AGE GROUP, EDUCATIONAL
LEVEL AND CHURCH REIATION
Category
Agree Undecided Disagree To'tal
No. % No. % No. % No.
Sex;
Males 133 85.3 8 ■5.1 15 9.6 156 100.0
Females Ul 93.2 3 6.8 iiU ICO.O
TOTAL 17U 87.0 8 U.o 18 9.0 200 100.0
Age Group;
25-3U yrs.- 6 100.0 - - - - 6 100.0
35-liii 22 8U.6 2 7.7 2 7.7 26 100.0
62 8ii.9 k 5.5 7 9.6 73 100.0
55-bU 1^8 92.3 - - h 7.7 52 100.0
65-over 25 89.3 1 3.6 2 7.1 28 100.0
Unknown if 73.3 t. 3 20.0 15 100.0
TOTAL nn 87.0 $ h.9 IB 9.0 200 100.0
Education;
Elementary School 1 77.8 - - 2 22.2 9 100.0
High School 50 90.9 1 1.8 h 7.3 55 100.0





Agree Undecided Disagree Total
No. No. No. No.
Graduate School U6 91.0 2 3.9 3 5.1 51 100.0
Unknown 3 75.0 -/ 1; 100.0
TOTAL 17U 87.0 8 h.O 1$ ^.0 200 100.0
Church Relation:
Ministers 82 89.5 6 6.2 9 9.3 97 100.0
Laymen 92 89.0 X f 103 99.9
TOTAL 171; 87.0 IS IS 200 100.0
Table 9 shows the attitudes of the delegates by sex, age
group, education and church relation to Statement 10 of the question¬
naire :
"The bishbp_ should consult with an officially appointed
pastoral relation committee from each charge before making
pastoral appointments."
The data show that a slight majority of males and females
(53*5 percent) agreed with the statement as opposed to a total of
undecided and disagreed of ii6.5 percentj a slight majority of the
various age groups percent) agreed with the statement as op¬
posed to a total of undecided and disagreed of percent; a slight
majority of delegates in the various educational levels (33*5 percent)
agreed with the statement as opposed to a total of undecided and dis-
TABLE 9
RESPONSES TO STATEMMT 10, BY SEX, AGE GROUP, EDUCATIONAL
LEVEL AND CHURCH REUTION
Category Agree
Undecided Disagree Total
No. No. % No. % No. %
Sex:
Males 80 51.3 31 19.9 28.8 156 100.0
Females 27 61.U 10 22.7 7 15.9 UU 100.0
TOTAL 107 53.5 iil 20.5 52 26.0 200 100.0
Age Group;
25-3ii 2 33.3 1 16.7 3 50.0 6 100.0
3S-hh 10 38.li 8 30.8 8 30.8 26 100.0
32 U3.8 11 15.1 30 la.i 73 100.0
55-6U 31 59.6 13 25.0 8 15. 52 100.0
65-over IX 4 2:-r0 28 100.0
Unknown 10 66.7 2 13.3 3 20.0 15 100.0
TOTAL 107 53.5 lo.s 5^1 2^.P 200 100.0
Education;
Elementary School 6 66.6 2 22.2 1 11.2 9 100.0
School 29 51.0 lU 25.1 12 23.9 55 100.0




Category Agree * Undecided Disagree Total
No.
—
No. —r“ No. “1 No. %
Graduate School 26 50.1 11: 27.5 11 2J.6 51 100.0
Unknown h 100.0 m «■ k 100.0
TOTAL 107 5E.5 1:1 20.5 5a. 24.0 200 100.0
Church Relation: -
;
Ministers 1:2 1:3.0 21 22.0 m 35.0 97 100.0
Leymen 65 63.1 20 19.1: 18 17.5 103 100.0
TOTAL 107 53.5 1:1 20.5 52 26.0 200 100.0
agz^ed of 54*^ percent; and a slight majority of ministers and laymen
(church relation) of 53*5 percent agreed With the statement as op*
posed to a total of undecided and disagreed of U6.5 percent.
The talbe also reveals that k2 or ii3*0 percent agreed; 21 or
22*0 percent were undecided and 3U or 35.0 percent disagreed Insofar
as the ministers were concerned. Of the laymen, 65 or 63*1 percent
agreed; 20 or 19vU percent were undecided and 18 or 17.5 percent dis*
agreed. When viewed as a whole, a slight majority of the delegated
agreed that the power of the bishop in making appointments should be
modified by consultation with a pastoral relation committee, however,
the data indicates that when taken separately, 55 or 57*0 percent of
the ministers and 38 or 36.9 percent of the lay delegates wei^ not
prepared to accept the method of a pastoral relation committee.
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local church.
Table 10 shows the attitudes of the delegates by sex, age
group, educational level and church relation to Statement 1? of the
questionnaire;
'*A preacher should not be appointed a presiding elder
of a district without consultation with an officially
constituted committee of preachers and laymen from said
district."
The data show that a slight majority of males and females
(54.0 percent) agreed with the statement as opposed to a total of
undecided and disagreed of 46.0 percent; a slight majority of the
various age groups (55.0 percent) agreed with the statement as op¬
posed to a total of undecided and disagreed of 45*0 percent; a slight
majority of delegates in the various educational levels (55^.0 percent)
agreed with the statement as opposed to a total of undecided and dis¬
agreed of 46.5 percent; aid a slight majority of ministers and lay¬
men (54.0 percent) agreed with the statement as opposed to a total
of undecided and disagreed of 46.0 percent.
The writer is of the opinion that the data found in Table
10 is significant and shows a strong relation to the data found in
Table 9. The statements delineated in Tables 9 and 10 are concerned
with peer groups being involved in the making of appointments. In
both cases those who agreed with the statement outnumbered those idio
disagreed combined with those who were undecided by a relatively
small margin.
The composite data found in Tables 7, 8, 9 and 10 show that
two attitudes are predominant. The data in Tables 7 and 8 reveal
TABLE 10
RESPONSES TO STATEMENT 17, BI SEX, AGE GROUP, EDUCATIONAL
LEVEL AND CHURCH RELATION
Category Agree
Undecided Disagree Total
No. No. % No. No. %
Sex;
Males 82 52.6 33 21.2 lil 26.2 156 100.0
Females 26 59.0 9 20.5 9 20.5 iiU 100.0
TOTAL 108 5U.0 k2 21.0 50 25.0 200 100.0
Age Group:
2$-3h yrs. 1 16.7 3 50.0 2 33.3 6 100.0
35-Uli 11 i;2.3 6 23.1 9 3i;.6 26 100.0
Ii5-5U 39 53.ii Ih 19.2 20 27.U 73 100.0
55-6U 31 59.6 16 30.8 5 9.6 52 100.0
65-over 19 67.9 1 3.6 8 28.5 28 100.0
Unknown 7 2 13.3 4 16 100.0
TOTAL 5§^.o U2 21.0 So 55.0 200 100.0
Education;
Elementary School 5 55.7 - - h hh»3 9 100.0
High School 29 52.7 15 27.3 11 20.0 55 100.0





No, No. % ■ No. % No, %
Graduate School 2$ 39.2 l6 31.3 25.0 51 100.0
Unknown 3 75.0 -
(
1 25.0 li 100.0
TOTAL log 53.5 ua 2/.0 2g.0 200 100.0
Church Relation:
Ministers 1:3 iiU.3 2ii 2i:.7 30 30.9 97 99.9
Laymen 65 63.1 18 17.5 20 19; ii 103 100.0
TOTAL 1C8 5U.0 k2 21.0 50 25.0 200 100.0
that the delegates were overwhelmingly in agreement that the bishop
should be required to consult the preacher involved and the bishop's
cabinet before making a pastoral ppointment. On the other hand,
the data in Tables 9 and 10 reveal that those persons who agreed
that the bishop should consult an official pastoral committee from
the church involved represented only a small majority. Likewise,
those persons who agreed that the bishop should consult an official
committee from the district involved before appoint a preacher a
presiding elder were also represented by a small majority.
The variance between the attitudes found in the data in Tables
7 and 8, and Tables 9 and 10, raises the question: "Why the differ¬
ence?" The writer offers two suggestions: first, although not
required by law, bishops have traditionally discussed most of the
appointments with their cabinets and the preachers involved. Iliere-
fore, the delegates were acquainted with this procedure and apparent¬
ly approved of it. The second suggestion, on the other hand, would
be that the idea of an officially appointed pastoral relation committee
in the local church or a district committee that participates in
making the presiding eiders' appointments was relatively new to the
delegates and perhaps this would account for the large percentage
of them who were undecided*
Figure 1 gives a composite picture of the responses to
Statements 10, 12, 16 and 17 by the ministers and laymen. These
tables concern supplementing the appointing powers of the bishop.
Table 11 shows the attitudes of the delegates by sex, age
group, educational level and church relation to Statement 13 of the
questionnaire;
"The number of years a bishop serves the same district
should be limited."
The data show that a substantial majority of males and
females (65.5 percent) agreed with the statement as opposed to a
total of undecided and disagreed of 3i4-.5 percentj a substantial
majority of the various age groups (66.0 percent) agreed with the
statement as opposed to a total of undecided and disagreed of 3k»0
percentj a substantial majority of the delegates in the various
educational levels (66.0 percent) agreed with the statement as opposed
to a total of undecided and disagreed of 3ii*0 percentj and a sub¬


























RESPONSES TO STATEIffiNT 13, BY SEX, AGE GROUP, EDUCATIONAL
LEVEL AND CHURCH RELATEON
Category Agree
Undecided Disagree Total
No. No. % No. % No. %
Sex;
Males 105 67.3 21 13.5 30 19.0 156 100.0
Females 26 59.1 10 22.7 8 18.2 hh 100.0
TOTAL 131 65.5 31 15.5 38 19.0 200 100.0
Age Group;
25-3U yrs. 3 50.0 2 33.3 1 16.7 6 100.0
35-UU 16 61.5 u 15.1; 6 23.1 26 100.0
U5-5U U6 63.1 lU lU.l 13 17.8 73 100.0
55-6ii 3h 65.U 7 13.5 11 21.1 52 100.0
65-over 25 89.3 1 3.6 2 7.1 28 100.0
Unknovm 8 53.3 3 20.0 U 26.7 15 100.0
TOTJU:. 132 66.0 31 15.5 37 18.h 200 100.0
Education;
Elementary School U 1 11.1 h i;U.l; 9 99.9
High School 39 70.9 9 lb .3 7 10.7 55 99.9
College 59 72.8 10 12.3 12 11;.8 81 99.9
Graduate School 30 58.9 10 19.6 11 21.5 51 99.9
TABLE 11 (continued)
Category Agree Undecided Disagree Total
No# ClK No. % No, % No# C %
Unknown
TOTAL
6 2 50.0 2 50.0 U 100.0













131 65.5 31 15.5 38 19.0 200 100,0
the statement as opposed to 4 total of undecided and disagreed of 3U.5
percent#
A closer scrutihity of Tafcle 11 reveals importait facts. When
studied in terms of church relation ~ mininsters and laymen — we find
that 70 or 72*2 percent of the ministers agreed that the number of
years a bishop serves the same district should be limited# Thirteen
or 13#1* percent were undecided and lit or lii#U percent disagreed*
Obviously, a significant majority of the ministers agreed
with the statement. The data also reveals that 61 or 59*2 percent
of the laymen agreed as opposed to 18 or 17#5 percent vriio disagreed
and 2h or 23.3 percent undecided. The data justify the conclusion
that although there is a difference of 26,0 percent between ministers
and laymen when taken together, there is a slight variance in State¬
ment thirteen by a large majority#
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Table 12 shows the attitudes of the delegates by sex, age
group, educational level and church relation to Statement 19 of the
questionnaire:
"The number of years that a preacher may serve as a pre¬
siding elder should be limited."
The data show that a substantial majority of males and
females (66.0 percent) agreed with the statement as opposed to a
total of undecided and disagreed of 3U.0 percent; a substantial
majority of the various age groups (65*0 percent) agreed with the
statement as opposed to a total of undecided and disagreed of 35*0
percent} a substantial majority of the delegates in the various edu¬
cational levels (65•S.percent) agreed with the statement as opposed
to a total of undecided and disagreed of 3U»5 percent; and a substantial
majority of ministers and laymen (66.0 percent) agreed with the state¬
ment as opposed to a total of undecided and disagreed of 3ii*0 percent.
■When Statement 19 is considered in the same light as State¬
ment 13, the figures reveal that 57, or 58.8 percent, of the ministers
agreed, while 11, or 11.3 percent, were undecided and 29, or 29.9
percent, disagreed. With regard to the laymen, 75, or 72.8 percent,agreed
while 12, or 11.7 percent, were undecided and 16, or 15.5 percent,
disagreed. This indicates that the large majority of ministers and
laymen agreed with the statement involved.
Table 13 shows the attitudes of the delegates by sex, age
group, educational level and church relation to Statement 21 of the
questionnaire:
"The number of years a pastor serves a church should be
limited."
TABLE 12
RESPONSES TO STATEI'ffiNT 19, BY SEX, AGE GROUP, EDUCATIONAL
LEVEL AND CHURCH RELATION
Category Agree
Undecided Disagre Total
No. r No. % No. % No.
Sex:
Males 98 62.8 26 12.8 38 2k.k 156 100.0
Females 3k 77.3 3 6.8 7 15.9 kk 100.0
TOTAL 132 66.0 23 11.5 U5 22.5 200 100.0
Age Group:
25-3U yrs. 5 83.3 - - 1 16.7 6 100.0
35-iiii 17 65.li 3 11.5 6 23.1 26 100.0
h^-Sk hh 60.3 9 12.3 20 27.U 73 100.0
55-6U 32 61.5 6 11.5 Ik 27 52 100.0
65-over 23 82.1 1 3.6 k 1U.3 28 100.0
Unknown If 733 r.'o.o 15 100.0
TOTAL 13a 22 ia.5 Hi5 2^3 200 100.0
Education:
Elementary School 5 SC.0 - - k 9 /oo.o
Hi^ School 39 li .0 8 1U.5 8 114.5 55 /OO*0





Agree Undecided Disagree Total
No; % N©;; % "No; %
Graduate School 32 62.8 8 13.0 12 23.5 51 100.0
Unknown 2 50.0 . , 2 gO.Q k 100.0
TOTAL 132 66,0 23 11.5 U5 22.5 200 100,0
Church Relation*
Ministers 57 58.8 11 11.3 29 29.9 97 100,0
Laymen 75 72.8 12 11.7 16 15.5 103 100.0
TOTAL 132 66,0 33 11,5 45 22,5 200 100,0
The data show that there is a slight Biajority of males and females
(li5.0 percent) vAio agreed with the statement as opposed to 3^.5 percent
I • '
who disagreed; and 16,5 percent undecided; however, when the percentage
of disagreed is combined with the percentage of undecided, this total
(55,0 percent) is higher than the agreed (1^5,0) percent. There is a
slight minoroty of the various age groups (45 percent) which agreed
with the statement as opposed to 38,5 percent i^o disagreed; and 16,5
percent undecided; however, when the percentage of disagreed is combined
with the percentage of undecided, this total (55.Qpercent) is higher
than the agreed (U5.0 percent). Forty-five percent of the delegates in
the various educational levels agreed with the statement; however,
38,5 percent disagreed. When the percentage of disagreed is combined with
TABLE 13
RESPONSES TO STATEMENT 21, BY SEX, AGE GROUP, EDUCATIONAL
LEVEL AND CHURCH RELATION
Category
Agree Undecided Disagree Total
No. % , No. % No. No.
Sex;
Males 62 . 39.7 29 18.6 68 in.6 156 100.0
Females 28 63.6 h 9.1 12 27.3 kh 100.0
TOTAL 90 U5.D 33 16.5 77 38.5 200 100.0
Age Group;
25-3U yrs. 1 16.7 2 33.3 3 50.0 6 100.0
35-UU 11 U2.3 h 15 .U 11 ii2.3 26 100.0
U5-5U 30 ia.i 17 23.3 26 35.6 73 100.0
55-6U 21 ilO.U 5 9.6 26 50.0 52 100.0
65-over 19 67.9 1 3.6 8 28.5 28 100.0
Unknown 8 3 ao.q 15 100.0
TOTAL 90 U5.0 31 1^.5 n 38.5 200 100.0
Education;
Elementary School 2 22.2 - - 7 77.7 9 99.9
High School 27 U9.0 9 16.3 19 3U.5 55 99.8




Category Agree Undecided Disagree Total
Wo. % No. No. % No. %
Graduate School 10 3t7«£ 51
Unknown 1 25.0 — 3 75.0 h 100.0
TOTAL % 14.S.0 3B jLS in 38.5 200 m.o
Church Relation:
Ministers 3h 35.0 22 22.7 ia h2,3 97 100.0
Laymen 56 5U.U 11 10.6 36 35.0 103 100.0
TOTAL 90 U5.5 33 16.5 77 38.5 ^200 100.0
percentage of undecided, this total (56.0 percent) is higher than the
agreed (hS*0 percent). The tables show that there is a slight majority
of ministers and laymen (U5*0 percent) which agreed with the statement
as opposed to 38*5 percent who disagreed. When the percent of dis¬
agreed is combined with the percentage of undecided, this total (55.0
percent) is higher than those who agreed (Ii5.0 percent).
Taking an overall view of Tables 11, 12 and 13, a majority
of males and females (65.5 percent); a majority of age groups (66.0)j
a majority of educational levels (66.0,percent); and a majority of
church relation (ministers and laymen) (65.5 percent) agreed that
the number of years a bishop serves the same district should be
limited. A similiar majority was shown in these four categories
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which was in agreement with the statement that the number of years
a preacher may serve as a presiding elder should be limited. On
the other hand, a minority of males and females (ii5.0 percent);
a minority of age groups ihh»0 percent); a minority of educational
levels ( U2.0 percent); and a minority of ministers and laymen (US.O
percent) agreed that the number of years a pastor may serve a
church should be limited. Figure 2 shows the composite responses
of the delegates to limiting the term of tenure of the bishop,
presiding elder and the pastor.
Table llj. shows the attitudes of the delegates by sex, age
group, educational level and church relation to Statement 22 of the
questionnaire:
bishop should not be permitted to serve a charge
for longer than a period of eight years."
The data show that there is a substantial majority of males
and females (U7.0 percent) agreed with the statement as opposed to
27.0 percent who disagreed; however, when the percentage of disagreed
is combined with the percentage of undecided (26.0 percent), this
total (53.0 percent) is higher than the agreed (ii7.0 percent).
There is a substantial majority of the various age groups (ii7.0 percent)
which agreed with the statement, as opposed to 27.0 percent which dis¬
agreed; however, when the percentage of disagreed is combined with the
percentage of undecided (26.0 percent), this total (53.0 percent) is
higher than the agreed (14,7.0). There is a substantial majority of
the delegates in the various educational levels (147.5 percent) which
agreed with the statement as opposed to 27.0 percent who disagreed;
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TABLE Ik
RESPONSES TO STATEiMT 22, BY SEX, AGE GROUP, EDUCATIONAL
LEVEL AND CHURCH RELATION
Category Agree
Undecided Disagree Total
No. No. % No. cf/O No. %
Sex:
Males
. 7ii li7.U 39 25.0 U3 21.b 156 100.0
Females 20 k^.5 13 29.5 11 25.0 44 100.0
TOTAL 9k 1;7.0 52 26.0 54 27.0 200 100.0
Age Group:
25-3U yrs. 2 33.3 3 50.0 1 16.7 6 100.0
3S-hh 9 3li.6 5 19.2 12 46.2 26 100.0
hS-Sh 31 k2.5 2ii 32.8 18 24.7 73 100.0
$S-ek 26 50.0 11 21.2 15 28.8 52 100.0
65-over 27 75.0 k 1U.3 3 10.7 28 100.0
Unknown 5 33.3 5 33.3 5 33.3 15
TOTAL 9U 1:7.0 52 26.0 54 27.0 200 100.0
Education:
Elementary School 1 11.1 2 22.2 6 67.7 9 100.0
High School 27 U9.1 18 32.7 10 18.2 55 100.0
College k9 60.5 Ik 17.3 18 22.2 81 100.0
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TABLE II4. (continued)
Category Agree Undecided Disagree Total
No, % No. % No. % No. %
Graduate School 19 35.3 13 33.3 17 33.3 51 100.0
Unknown — 1 25.0 3 75.0 h 100.0
TOTAL 9^ hl.O 51 2^.0 5h 27.0 200 100.0
Ch\jrch Relation;
Ministers 53 5U.6 20 20,6 2h 2U.8 97 100.0
Laymen hi 39.8 32 31.1 30 29.1 103 100.0
TOTAL 9h U7.0 52 26.0 5U 27.0 200 100.0
centage of undecided (2^.0 percent), this total (53.Q percent) is
higher than the agreed {kl •0)• There is a substantial majority of
ministers and laymen (i;7«0 percent) which agreed with the statement
as opposed to 27*0 percent who disagreed^ however, when the percentage
of disagreed is combined with the percent of undecided (26.0 percent),
this total (53.0 percent), is higher than the agreed (U7.0 percent).
It should be pointed out that there was a high percentage of
delegates who were undecided i)out their attitude toward Statement
22.
A closer scrutiny of Table lU reveals significant facts.
When viewed in terms of ministers and laymen, we find that 53, or
5Li.6 percent, of the ministers agreed that the bishop should not be
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permitted to serve a charge over a period of eight years. Twenty,
of 20.0 percent, were undecided, and 2U, or 2ii.8 percent, disagreed.
Obviously, a slight majority of the ministers agreed with the state¬
ment. The data also reveal that ijl, or 39.8 percent, of the laymen
agreed, as opposed to 30, or 39.1 percent, who disagreed. The
data justify the conclusion that although there is a slight variance
in degree, both ministers and laymen were rather reluctant about
Statement 22.
Table 15 shows the attitudes of the delegates by sex, age
group, educational levels and church relation to Statement 2k of the
questionnaire:
'•A presiding elder should not be permitted to serve a
district for longer than a period of eight years in
succession.'*
The data show that there is a slight majority of males and
females (52.5 percent) which agreed with the statement as opposed to
a total of undecided and disagreed of hi*S percent; a slight majority
of the various age groups (5i2l.5 percent) agreed with the statement
as opposed to a total of undecided and disagreed of U5.5 percent;
a slight majority of the delegates in the various educational levels
(53*5 percent) agreed with the statement as opposed to a total of
undecided and disagreed of percent; and a slight majority of
ministers and laymen (52.5 percent) agreed with the statement as
opposed to a total of undecided and disagreed of ii7.5 percent.
When Statement 2k is considered in the same light as State¬
ment 22, the figures reveal that ^8, or ^9.9 percent, of the ministers
agreed, while If, or If.U percent, were undecided and SS, or 3?./
TABLE 15
RESPONSES TO STATEi^NT 2U, BY SEX, AGE GROUP, EDUCATIONAL
LEVEL AND CHURCH RELATION
Category
Agree Undecided Disagree Total
No. % No. No. % No.
Sex:
Males 78 50.0 23 1U.7 55 35.3 156 100.0
Females 27 6l.ii 6 13.0 11 25.0 100.0
TOTAL 105 52.5 29 lU.5 66 33.0 200 100.0
Age Group:
2S-3ii yrs. 2 33.3 1 16.7 3 50.0 6 100.0
35-iiU 11 1|2.3 3 11.5 12 U6.2 26 100.0
U5-5U 37 50.7 12 16.U 2h 32.9 73 100.0
55-6U 27 51.9 9 17.3 16 30.8 52 100.0
65-over 21 75.0 1 3.6 6 21.U 2b 100.0
Unknown ll 1 3L0.G B 33.3 15 99.9
TOTAL 105 5a.5 2? lii.5 3i.^ 200 100.0
Education:
Elementary School 3 33.3 - - 6 66.7 9 100.0
High School 33 60.0 11 20.0 11 20.0 55 100.0






Category Agree . Undecided Disagree Total
No. % No. % No. % No. %
Graduate School i6 IS 21,S 22 1^3.1 51 100.0
Unknown 1 25.0 1 25.0 2 50.0 h 100.0
TOTAL 105 53t.5 30 iU.6 65 32.5 200 100.0
Church Relation:
Ministers U8 1;9.6 11 11.3 38 39.1 97 100.0
Laymen 57 55 .U 18 I7.1i 28 27.2 103 100.0
TOTAL 105 52.3 29 1U.5 66 33.0 200 100.0
percent, disagreed. With regard to the laymen, or percent,
agreed, while 1$, or 1^.1/ percent, were undecided and ,3^, or ^7
percent, disagreed. This indicates that a slight majority of
ministers disagreed with the statement but that a slight majority
of laymen agreed with it.
Table 16 shows the attitudes of the delegates by sex, age
group, educational level and church relation to Statement 23 of the
questionnaire:
"A pastor should not be permitted to serve a district for
longer than a period of eight years.'*
The data show that there is a slight minority of males
and females (36.5’ percent) which agreed with the statere nt as opposed
to percent who disagreed; however, when the percentage of dis-
TABLE 16
RESPONSES TO STATEI^IENT 23, BY SEX, AGE GROUP, EDUCATIONAL
LEVEL AND CHURCH RELATION
Category Agree
Undecided Disagree Total
No. No. % No. No.
Sex:
Males U7 30.1 31 19.9 78 50.0 156 100.0
Females 26 59.1 7 15.9 11 25.0 kh 100,0
TOTAL 73 36.5 38 19.0 89 hl:.5 200 100.0
Age Group:
25-3U yrs. - - 1 17.7 5 83.3 6 100.0
35-4U 5 19.2 8 30.8 13 50.0 26 100,0
ii5-5U 25 3i;.2 16 21.9 32 1:3.8 73 99.9
55-6U 18 3U.6 9 17.3 25 1:8.1 52 100.0
65-over 21 75.0 - - 7 25.0 28 100.0
' Unknown 1: 26.7 1? 15 100.0
TOTAL 73 36.S 38 19.0 8^ 200 100.0
Education:
Elementary School 2 22.2 - - 7 77.8 9 100.0
High School 2U 1:3.6 10 18.2 21 38.2 55 100.0






No. No. % No. % No.
Graduate School ix 2S.5 11 21.6 28 51 100.0
Unknown •p 1 25.0 3 75.0 1: 100.0
TOTAL 78 36.5 3b 19.0 200 100.0
Church Relation:
Ministers 28 29.9 19 19.1: 50 51.7 97 100.0
L^men U5 1:3.7 19 18.1: 39 37.9 103 100.0
TOTAL 73 36.5 38 19.0 89 1:14.5 200 100.0
agreed is combined with the percentage of undecided (19.0 percent),
this total (55.5 percent) is higher than the percentage which dis¬
agreed (Uii.5 percent). There is a slight minority of the various
age groups (36.5" percent) which agreed with the statement as opposed
to hfS percent which disagreed; however, when the percentage of
agreed is combined with the percentage of undecided (19.0 percent),
this total (55.S percent) is higher than the percentage which dis¬
agreed (14-5.^ percent). There is a slight minority of the delegates
in the various educational levels (36.S percent) which agreed with the
statement as opposed to percent which disagreed; however, when
the percentage of agreed is combined with the percentage of undecided
(19.0 percent), this total (55.F percent) is higher than the percent-
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age which disagreed percent). There is a slight minority of
the ministers and laymen (36.5 percent) which agreed with the state¬
ment as opposed to i|ii.5 percent which disagreed^ however, when the
percentage of agreed is combined with the percentage of undecided
(15.0 percent), this total (55»5 percent) is higher than the percentage
which disagreed (I4.U.5 percent).
Taking an overall view of Tables lii, 15 and 16, a minority
of males and females (U7.0 percent); a minority of age groups (i;7.0)j
a minority of educational levels (ii7*5 percent); and a minority of
ministers and laymen (U7.0) agreed that a bishop should not be permit¬
ted to serve a charge for more than eight years. A similar minority
was found in each of the categories in response to the statement
that a pastor should not be permitted to service a district for
more than eight years. In other words, all categories were not
in agreement with the statement. In opposition to a minority
agreeing with Statements 22 and 23 (as shown in Tables lli and I6),
a slight majority was found in all categories which agreed with
Statement 2h (Table l5) which said that a presiding elder should not
be permitted to serve a district for more than eight years in succes¬
sion.
Figure 3 gives a pictorial view of the responses from




In suininarizing the findings obtained from the responses to
the questionnairej it can be safely said that, in every instance,
>d.th regard to the appointing povier oi. the bishop, there was an
overwhelming majority in favor of the innovations suggested by the
statements (16,12 and 10^)• With regard to whether a preacher
should not be appointed a presiding elder of a district without
consultation with an officially constituted committee of preachers
and laymen from said districts, there was a slight majority only
(Statement 17)•
With regard to Statements 13,19 and 21, Which have to do
with tenure, there was a slight majority of delegates in faypr of
limiting the number of years a bishop serves the same district
(Statement 13)i there was a slight majority of delegates in favor
of limiting the number of years that a preacher may serve as a
presiding ejder (Statement 19)i but there was a slight minority who
favored limiting the number of years a pastor serves a church
(statement 21)• It should be pointed out in ther responses to State¬
ment 21, more delegates were undecided in their reply than they
were to any other statement*
Statements 22, 2ii, and 23 involved a specific period
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of time (eight years) of tenure to the bishops, the presiding elders
and the pastorfts* There was only a slight majority of the delegates
which agreed that a bishop should not serve a charge longer thah
eight years) there was also a slight majoidty of the delegates tdiich
agreed that a presiding elder diould not serve a district longer than
eight years in succession; but there was a sli^t minority of the
delegates which felttthat the pastor vdiould. not serve for longer
than eight years*
It should be noted that the majority of delegates participa-*
ting in the I966 General Confererwe of the Christian Methodist Epis«>
copal Church were in favor of attentioh feeing given to the present
restrictions placed on the time which the various administrators
are allowed to hold office and that the majority of delegates agreed
that the wisdom of the bishop should be supplemented by the advice and
suggestions of preachers, layaiembers, church committees and the
bishop's cabinet in makizig appointments*
Many of the delegates who returned the questionnaire, and
\/kfe
others with whom the writer discussed it, V‘e obviously^not well ac¬
quainted with the use of the questionnaire method of research* The
term "Itinerancy" was not familiar to many of the delegates, most of
irtiom were unable to differentiate between the "Itinerancy" and the
"Episcopacy*" It has been said that the spirit of freedom should be
strong vnough to stamp an indelible anathema upon any institution
which clashes with its purposes. The writer did not detect much
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evidence of this spirit of freedon in the response to the statements
in the questionnaires which were returned or in the conversations
wi^h the delegates who failed to return the questionnaire#
It was generally admitted privately that the itinerancy
of the church is "bishop-centered," but there was no detectable
openness on the part of the delegates in stating what they wished
to be changed or how they wished it to be changed# This lack of
freedom in expressing themselves is a living vontradiction to the
public pronouncements made by the bishops on behalf of the dencani**
nation, that the Church advocates "Freedom and justice for all men,
in all relations#"
While some of the delegates expressed privately the
opinion that the development and spiritual renewal of the ministry
of
and laity of the denomination and the carryiliig/^the Gospel into the
neglected areas of society could assuredly be strengthened, they
were reluctant to give candid opinions that dealt specifically with
the prerogatives of the bishops tdien answering the questionnaire#
In fact, many of the delegates took refuge in the Fifth Amendment#
An analyzation of the data would seem to warrent the
following conclusions, that:
1# Ministers were more hesitant about radical change
frcmi the old way of making appointments than the
laymen and the lay men were more l^sitant than lay
women,
2# In terms of tenure, the pastor had a slight edge
on the bishop and presiding elder,
3# That the percentage of persons who agreed that the
pastor’s tenure should be limited to eight years
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WaS smaller thati the pereentage who agreed that the
bishop aM presiding elder's tenure should be
limited to eight years^and
By the same token the number of people who agreed
that the number of years the pastor serves the same
charge was smaller than the group who thought this
about the bishop and presiding elder*
CHAPTER VII
RECOMMENDATIONS
The findings of this study prompt the writer to recommend
that the General Conference appoint committees to investigate
in detail the innovations,which received a majority of agreement,
that were included in the questionnaire.
The responses and reaction to the questionnaire also
prompts the author to suggest that,in these days when most public
decisions are preceeded by polls, or some other method of research,
it is necessary for ministers to understand research methods for
their own personal enrichment and also to interpret adequately the
decision-making processes to their congregations. Ministers need
such knowledge in order to lead or direct their parishes according
to modern methods of church programming.
The needs of the present-day church, together with the
results of this study, provide the author with the audacity to offer
three recommendations:
1. That at least four hours in social researbh be a part
of the required work of every student studying at the Interdenominational
Theological Center.
2. That of the students who prepare theses each year, at least
one or more be required to make a study of some phase of the "Black




b. The ages of ministers
c. A theology
d. The future of the Church
3. That special efforts be made to let the sponsoring denomina¬
tions of the Interdenominational Theological Center know that the
Center is available for service in the areas of research and planning.
With assistance from the appropriate professors, the studies made
by the students could be refined and prepared for publication and
distribution by the Center in cooperation with the denominations
involved. Publication and distribution of studies would create
more incentive among students and, in the process, give the specific
denominations involved some insight into the progress of the students
and the movement and development of their church.
APPENDIX
INTERDENOMINATIONAL THEOLOGICAL CENTER
671 Beckwith St., S.W.,
Atlanta, Georgia 3031ii-
Department of The
Sociology of Religion February 25, 1966
Ralph L. 'SdiSilliainson, Ph.D.
Dear Friend:
Here at the Interdenominational Theological Center, we are
interested in learning the attitude of each delegate to the 1966
General Conference concerning the itinerant system of the Chidstian
Methodist Episcopal Church. This is for the purpose of providing
knowledge which may strengthen and enrich the program of the Church.
As a General Conference delegate your range of experience
and knowledge is very important to this undertaking. We are there-
■fore turning to you for your valuable assistance.
The enclosed questionnaire is being sent only to delegates
to the General Conference. We hope that you will mark it carefully
and return it in the self-addressed, postage-paid envelbpe at the
earliest possible date. If you desire to enclose a letter of comment,
we will greatly appreciate it, and if desired, will hold the contents
in strict confidence.
If there is a prompt response to this questionnaire, a
preliminary report of the study will be sent to each delegate before
the General Conference convenes.
Sincerely yours,




A SCAIE FOR MEASURING ATTITUDES TOWARD THE ITINERANT
SYSTEM OF THE CHRISTIAN METHODIST EPISCOPAL
CHURCH
Please read carefully and underline the response which represents your
attitude. For example: The Church furnished stimuli for leadership.
STRONGLY AGREE - AGREE - UNDECIDED - DISAGREE - STRONGLY DISAGREE.
Section A
1. Each generation of the church should faithfully reexamine
the church of the past in the light of the times in which it lives.
STRONGLY AGREE - AGREE - UNDECIDED - DISAGREE - STRONGLY DISAGREE.
2. Historically, the itinerant system has made a basic contri¬
bution to the life and development of the church.
STRONGLY AGREE - AGREE - Ut®£CIDED - DISAGREE - STRONGLY DISAGREE.
3. The present operation of the itinerant system is adequate
for these times.
STRONGLY AGREE - AGREE - UNDECIDED - DISAGREE - STRONGLY DISAGREE.
ii. The vows prescribed for admission into an Annual Conference
should include the obligations of the church to the preacher and the
obligations of the preacher to the church.
STRONGLY AGREE - AGREE - UNDECIDED - DISAGREE - STRONGLY DISAGREE.
5. The present administration of the itinerant system is
inconsistent with the church's preachment of freedom.
STRONGLY AGREE - AGREE - UNDECIDED - DISAGREE - STRONGLY DISAGREE.
6. The increasing spirit of freedom in society at the mid¬
twentieth century requires changes in some of the current practices
of administering the itinerant system.
STRONGLY AGREE - AGREE - UNDECIDED - DISAGREE - STRONGLY DISAGREE.
7. The practice of making pastoral appointments for a year
at a time tends to prevent pastors from giving effective leadership
in local community affairs.
STRONGLY AGREE - AGREE - UNDECIDED - DISAGREE - STRONGLY DISAGREE.
8. Women should not be denied full membership in the itinerant
sys tern.
STRONGLY AGREE - AGREE - UNDECIDED - DISAGREE - STRONGLY DISAGREE.
9. The administration of the itinerant system is often tainted
with politics and favoritism.
STRONGLY AGREE - AGREE - UNDECIDED - DISAGREE - STRONGLY' DISAGREE.10.The bishop shoxild consult with an officially appointed
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pastoral relation committee from each charge before making pastoral
appointments.
STRONGLY AGREE - AGREE - UNDECIDED - DISAGREE - STRONGLY DISAGREE.
11. The 1966 General Conference should not consider any new
legislation on the itinerant system.
STRONGLY AGREE - AGREE - UNDECIDED - DISAGREE - STRONGLY DISAGREE.
12. The bishop should confer with each preacher before
making his pastoral appointment.
STRONGLY AGREE - AGREE - UNDECIDED - DISAGREE - STRONGLY DISAGREE.
13. The number of years a bishop serves the same district
should be limited.
STRONGLY AGREE - AGREE - UNDECIDED - DISAGREE - STRONGLY DISAGREE.
III. In cooperatiom with the General Church, each Annual
Conference should provide a minimum salary for the pastors.
STRONGLY AGREE - AGREE - UNDECIDED - DISAGREE - STRONGLY DISAGREE.
15. The College of Bishops should not be permitted to make
the appointments of thie bishops to episcopal districts.
STRONGLY AGREE . AGREE - UNDECIDED - DISAGREE - STRONGLY DISAGREE.
16. The bishop should appoint preachers to charges after
conferring with his cabinet (all of the presiding elders) in official
session.
STRONGLY AGREE - AGREE - UNDECIDED - DISAGREE - STRONGLY DISAGREE.
17. A preacher should not be appointed a presiding elder of
a district without consultation with an officially constituted committee
of preachers and laymen fron said district.
STRONGLY AGREE ~ AGREE - UNDECIDED - DISAGREE - STRONGLY DISAGREE.
18. The Episcopal Committee should assign the bishops to
their districts.
STRONGLY AGREE - AGREE - UNDECIDED - DISAGREE - STRONGLY DISAGREE.
19. The number of years that a preacher may serve as presiding
elder should be limited.
STRONGLY AGREE - AGREE - UNDECIDED - DISAGREE - STRONGLY DISAGREE.
20. The English historian Deck's idea that "Methodism is a
benevolent despotism" should not have any place in the administration
of the itinerant system.
STRONGLY AGREE - AGREE - UNDECIDH) - DISAGREE - STRONGLY DISAGREE.
21. The number of years a pastor may serve a church should be
limited.
STRONGLY AGREE - AGREE - UNDECIDED - DISAGREE - STRONGLY DISAGREE.
22. A bishop should not be permitted to serve the same district
over a period of eight years in succession.
STRONGLY AGREE - AGREE - UNDECIDED - DISAGREE - STRONGLY DISAGREE.
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23. A pastor should not be permitted to a charge over a period
of eight years.
STRONGLY AGREE - AGREE - UNDECIDED - DISAGREE - STRONGLY DISAGREE.
2U. A presiding elder should not be permitted to serve a
district over a period of eight years in succession.
STRONGLY AGREE - AGREE - UNDECIDED - DISAGREE - STRONGLY DISAGREE.
25. In cooperation with the General Church, each Annual Con¬
ference should provide a minimum of $100.00 per month for each super¬
annuated preacher.
STRONGLY AGREE - AGREE - UNDECIDED - DISAGREE - STRONGLY DISAGREE.
Section B.
1. Sex: Man - Woman (Underline*one).
2. Age; 25 to 35, 35 to UI4, U5 to 5U, 55 to 6k, 65 and over
(Underline one).
3. Church Relation; Minister Lay Member (underline one).
U. Formal education cort^ileted: Elementary, High School,
College, Graduate School (underline one)
5. Vocation; Profession, Trade, Business, Retired
(Underline one)
6. Signature;
(You need not sign your name if you prefer to give your
opinion anonymously)
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